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EFFECTS OF EMPLOYEE MOTIVATION AND JOB SATISFACTION ON
ORGANIZATIONAL COMMITMENT IN S.E. SUPPLY GROUP. CO,, LTD.
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ABSTRCT

The aim of this research was to study the employee motivation, job satisfaction which
influence to organizational commitment in S. E. Supply group Co., Ltd. The Close-Ended
questionnaire were gather from 120 employees of the company. Data were analyzed by using
descriptive statistics including frequency, percentage, mean and standard deviation. Hypothesis were
tested with multiple regression.

The results of this research indicated that the employee mostly were females; those aged
25-35 years old; were employed less than 5 years, singles; those graduated with a bachelor’'s degree.
The research revealed that the whole of job motivation among employees were in average level. The
job satisfaction of employees as a whole was in high level which the leader got the highest mean.
And the organizational commitment of employees as the whole was in average level which the
affective commitment got the highest mean while the continuance commitment got the lowest.

The hypotheses test results indicated that 1) The job motivation (both hygiene factors and
motivation factors) influenced the organizational commitment. The hygiene factors could be predicted
the organization commitment better than motivation factors. 2) The job satisfaction influenced the
organizational commitment. The salary and the advancement were the significant factors could be

predicted the organizational commitment.

Keywords: Job motivation, Job satisfaction, Organizational commitment
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