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ABSTRACT

The aim of this independent study were 1) To study the personal factors of the investigation
officer in the Metropolitan Police Bureau which affect the embeddedness of the investigation officer's
duties. 2) To study the work incentives of the investigation officer in the Metropolitan Police Bureau.
3) To study the duty’s embeddedness of the investigation officer in the Metropolitan Police Bureau.
4) To compare the duty’s embeddedness of the investigation officer in different Metropolitan Police
Bureaus differentiated by personal factors on their performances. 5) To study the work incentives of the
investigation officer in the Metropolitan Police Bureau that affect the embeddedness of the investigation
officer's duties. The samples in this study were 317 investigation officers of the Metropolitan Police

Bureaus using questionnaires as a tool for data collection.

The statistics used for data analysis were frequency, percentage, mean and standard deviation.
The hypothesis was tested with one-way Anova, t-test, and multiple regression analysis with a

statistical significance level of 0.05

This study found that 1) Most of the personal factors of the sample were male, age in the range

of 20-29 years, single in martial status, bachelor's degree in education level, work experience ranges



from 1 - 5 years with monthly income 20,001 - 30,000 baht. 2) The work incentives of the samples were
mostly in high level. 3) The duty’s embeddedness of the samples were mostly in high level.
4) Different personal factors, such as work experience and monthly income, effect the duty’s
embeddedness of the samples at the statistical significance level of 0.05. 5) Work incentives of the
investigation officer in the Metropolitan Police Bureau, which were advancement in the job position,
responsibilities, types of work performed, being respected, relationships with supervisors and colleagues,
status, salary and prospects for future advancement, effect the embeddedness of the investigation

officer's duties at the statistically significant level of 0.05.

Keyword: Metropolitan Police Bureau , Investigations, Incentive Factor , Supporting Factor, Duty’s
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